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      INTERNAL QUALITY ASSURANCE CELL (IQAC) 

            Department of commerce and management 
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and 
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Entrepreneurship & Exhibition 

Report 
2023-2024 

INTRODUCTION: 

 

Department of commerce and management with collaboration of Department of Fashion 

Technology & Apparel Designing and Home Economics organized workshop on women 

entrepreneurship development programme to increase the participation of women in entrepreneurs. 

 

 

OBJECTIVES: 

 

• The main objective behind the exhibition cum sale was to motivate the students to work hard 

and give them a platform where they can showcase the work done by them and develop the 

entrepreneurial skills in them. 

• To provide opportunities to students to earn while learning to meet their expenses. 

 

• To expose the students to the world of work before actual employment. 

 

• To inculcate in the students’ values of hard work and dignity of labor. 

 

• Encouraging female students to motivate for entrepreneurship. 

 

REPORT: 

 

The workshop was organized from 28th August 2023 to 29th August 2023. The aim of 

programmed was providing proper guidance and motivation to the college students to become self-

confident and to move towards self-employment. An introductory programme of the college done 

by Dr. Avinash Moharil. An inaugurating the workshop, Hon’ble Kiran Paturkar President of  

MIDC Industrial Association and the chief guest of inaugural programme was Hon’ble. Swati 

Sherekar, Director of SGBAU I.I.L. and presidential speech given by Hon’ble V.D. Joshi 

congratulated the workshop organized for the purpose of women empowerment. Inauguration of 

incubation center of the college was also completed on this occasion.  

 
 



PARTICIPANT:  165  

 

OUTCOMES: 

 

• Students got knowledge about entrepreneurship. 

 

• To provide opportunities to students to earn while learning to meet their expenses. 

 

• To inculcate in the students’ values of hard work and dignity of labor. 
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Nootan Vidarbha Shikshan Mandal’s 

Mahila Mahavidyalaya, Jog Chowk, Amravati 

NAAC Accreditation Grade B ++ with CGPA 2.98 

Department of Commerce & Management 

Value Added Course 

Human Resources Management 

2023-2024 

 

INTRODUCTION :- 

Human resource management (HRM) Refers to the concept or methods needed to carry out 

responsibility of personnel in aspects of managing organizational tasks such as recruiting, 

screening , training ,rewarding and some other related task . Commerce and Management faculty 

students should know the importance of human resource management and the strategy to become 

good human resource. 

 

 

OBJECTIVES:- 

 
 To introduce the process of organizational tasks, training, such as recruiting screening 

 To inculcate the capacity and willingness to develop, organize and manage a business 

venture. 

 To provide whole information of rewarding and some other related tasks. 

 To motivate students to become successful human resource and boost up their confidence 

level 

 

 

ACTIVITY IN DETAIL :- 

In the academic year 2023-24 a Value Added Course taken on Human Resource and 

Management from 03/10/2023 to 29/11/2023 (Diwali Vacation). their was 30 sessions on the 

HRM the session conducted by Prof. Shantanu Bhandarajkar  on B.Com Final Year . nowadays it 

would be difficult to imagine that organization can advice and sustain effectiveness at their work 

without efficient HRM programs and activities in ensuring the smooth running of an 

organization most 

1 



Importantly by tracking and analyzing the time keeping and work patterns. Allowing management 

better information on which to make good decision. 

Whatsapp Group Link :- https://chat.whatsapp.com/CvUoXxUv0CzF9cKM22eLqV 

OUTCOMES: - 

 Students understood various skills like job analysis, job design 

 Students realized importance safety and health 

 Students know how to communicate and how important is communication. 

 

 

NO. OF PARTICIPANTS:- 64 
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Mahila Mahavidyalaya, Amravati 

Add on Course on 

Human Resource Management 

Session 2023-2024 

Syllabus  

                                                                                                                                                             

 

Unit – I 

Human Resource Management: - Meaning, Definition, Nature & Objectives, Levels in 

Management 

 

Unit - II 

Recruitment and Selection, Sources of Recruitment, Selection Process, Placement and Induction. 

 

Unit – III 

Training, Methods of Training, Performance Appraisal, Methods of Performance Appraisal 

 

Unit – IV 

Promotion, Wage & Salary Administration, Wage Incentive, Fringe Benefits, Employees Welfare, 

Safety and Health Measures, Grievance Procedures, Redressal of Grievances. 

 

Unit - V 

Industrial Relations:- Meaning & Characteristics Industrial Relations, Parties to Industrial relations,  

Nature of Trade Unions,  Problems of Trade Union.  

 

 

 

 

 

 

 

 

 

                                                      
 

 

 

 

 

 

 

 

 

 



Mahila Mahavidyalaya, Amravati 

Commerce and Management Department 

Add on Course on Human Resource Management (2023-24) 

Question Paper 

Total Marks:- 50 

                                                                                                                                                             

1) Which of the following is the correct abbreviation of HRM? 

a. Human Resource Management 

b. Human Resourcefulness Management 

c. Human Relation Management 

d. Humanistic Relation Management 

 
2) Which of the following correctly defines the Human Resource Department? 

a. Functional department 

b. Service department 

c. Line department 

d. Authority department 

3) Human factor can be defined as __________ 

a. The entire concept of human behavior 

b. Interrelated Physiological, Psychological and Socio-ethical aspects of a human being. 

c. Micro and macro issues of socioeconomic factor 

d. None of the above 

4) Finding ways to reduce __________ is a crucial responsibility of management. 

    a.  Stress                                                       b. Dissatisfaction  

    c. Uncertainty                                               c. None of the above 

5) Which of the following components are reformed to support the strategies of human resource 

function? 

      a. Control systems                                                       b. Appointment 

      c.  Rewards                                                                   d. Job allotment 

6) What is the need for Human Resource Planning? 

a. For undergoing an effective employee development program 

b. To represent a base for recruitment 

c. To represent a base for selection policy 

d. All of the above 

 



7) Directing, being one of the preeminent functions of Human Resource Management that falls under 

__________ 

      a. Operative functions                                                        b. Technical functions 

      c. Managerial functions                                                   d. Behavioral functions 

 

8) Human relation approach refers to __________ 

a. An approach in which workers are facilitated with humanity at the workplace. 

b. A shared teamwork between the employee and the employer for solving problematic issues. 

c. Forming a group of people on the work front so as to inspire them to work collectively for 

the company's growth in terms of social, economic, and psychological productivity. 

d. None of the above 

9) Which of the following fields requires a skilled HR professional? 

a. People handling 

b. Clarifying 

c. Both (a) and (b) 

d. None of the above 

10) Which of the following is considered as strategic activity? 

a. Productivity 

b. Recruitment 

c. Planning 

d. All of the above 

11) Who laid the foundation of Human Resource Management practices? 

a. David C. McClelland 

b. Roethlisberger and Dickinson 

c. Peter Drucker and Douglas McGregor 

d. Elton Mayo 

12) The business side of the process begins with the strategic __________ as one of the guiding 

frameworks. 

a. Policy 

b. HR 

c. Plan 

d. All of the above 



13) How has HRM become one of the highly focused jobs? 

a. It focuses on obtaining as well as maintaining a satisfied workforce. 

b. It results in maximum output with the increased customer satisfaction. 

c. It promotes group satisfaction with individual development. 

d. Optimum utilization of manpower by motivation and improving efficiency. 

14) What does a job specification include? 

a. Personal characteristics 

b. Physical characteristics 

c. Psychological characteristics 

d. All of the above 

15) What are those aspects on which the HR professionals apply the risk management techniques? 

a. HR Competencies 

b. HR Strategies 

c. Both (a) and (b) 

d. None of the above 

18) Who suggested that Human Resource Strategy isn't as effective as it was supposed to be? 

a. Tony Groundy 

b. Peter Ducker 

c. Anonymous 

d. John Zimmerman 

19) How many factors were identified by Pettigrew & Whipp to manage the successful change? 

a. Four 

b. Five 

c. Three 

d. Six 

20) What is the scope of Human Resource Management? 

a. Performing training and development sessions for employee growth. 

b. Maintaining good impersonal industrial relations and worker's morale for companies' 

productivity. 



c. Accomplishing advanced research in behavioral sciences, new ideas in man, 

management, and advances in the field of training and development. 

d. None of the above. 

21) Which of the following takes a full interest in the process of strategic planning? 

           a. Training & Development                                       b. Quality Control 

            c. Human Resource                                                  d. Production 

22) Which of the following tells the correct importance of controlling? 

a. Power to influence people's behavior 

b. Process of regulating the activities 

c. An important mental process on the part of the manager 

d. To ensure that all of the activities are coordinated as per the plan. 

23) Which of the following aims to put the financial measure on an organization's intellectual capital? 

a. Exchange of knowledge 

b. Financial knowledge 

c. The consortium 

d. None of the above 

24) What is mean by decision in management? 

a. To formulate a proper conclusion after considerations. 

b. A decision that looks out for the alternatives. 

c. A decision is the outcome of a group of people or an individual. 

d. All of the above. 

25) What does quantitative technique refer to? 

a. Waiting line problems and the queuing theory 

b. Gaming, Game theory and Probability theory 

c. Models, simulation, and resource allocation technique 

d. All of the above 

26) Which of the following is evolved in staffing? 

a. Termination 

b. Estimation of workload 

c. Personnel appointments and placements 



d. All of the above 

27) Which of the following is the correct abbreviation of MPDQ? 

a. Modern Positions Developed Qualitatively 

b. Management Process Descriptive Questions 

c. Management Position Description Questionnaire 

d. Methods for Personality Development Questions 

28) What is defined as a record of outcomes resulting from a particular job or an activity at a specific 

time? 

a. Evaluation 

b. Work function 

c. Performance 

d. None of the above 

29) A/An __________ is a plan or a program scheme that helps to motivate an individual or a group to 

deliver outstanding performance. 

a. Promotion Scheme 

b. Incentive Scheme 

c. Reward 

d. None of the above 

30) A/An __________ is considered to be a vertical move in terms of rank and responsibilities. 

a. Appraisal 

b. Reward 

c. Increment 

d. Promotion 

31) Which of the following provides necessary information for job evaluation? 

a. Job Enrichment 

b. Job Description 

c. Job Ranking 

d. Job Enlargement 

e.  

32) What is the 'Laisezz Fair' viewpoint? 

a. A view popularized by Ronssean, Bentham, and Hobbes. 



b. A minimum of public intervention in economic activities. 

c. The business enterprise must get the opportunity to earn more profits. 

d. The change in the concept of labor from the commodity approach to the human concept. 

33) What do you understand by the written record of duties, responsibilities, and conditions of a job? 

a. Job enrichment 

b. Job ranking 

c. Job enlargement 

d. Job description 

34) What are the possible factors that help in understanding the nature of a human being? 

a. As per one's behavior at his/her workplace. 

b. Based on how successfully a management team influences an individual employee or a 

group. 

c. With the help of human behavior's determinants. 

d. By studying the human behavior of each employee in alliance with the organization. 

35) What is meant by the factual statement of the duties and responsibilities? 

a. Job analysis 

b. Job specification 

c. Job evaluation 

d. Job description 

36) Why is the career path in Japanese employee management non-specified? 

a. Rotational job results in providing a benefit such skills that are necessary for top-quality 

executives. 

b. At the time of induction, the employees within the organization get exposure to switch 

their careers in different job domains and get themselves trained to have hands-on 

trending technologies. 

c. In order to keep the employee up to date, the Japanese industries offer rotational jobs. 

d. Japanese management system emphasizes creating skilled workers by making them 

adapt to organizational changes as and when required. 

37) Which of the following are one of kind of skills inventory, regression, replacement charts, Markov 

analysis? 

a. Training plan 



b. Retention plan 

c. Redundancy plan 

d. Forecasting methods 

38) For closure, each worker has to compensate with __________ average pay for each preceding year 

of completed service. 

a. 20 days 

b. 15 days 

c. 25 days 

d. 30 days 

39) Which of the following refers to the term quality improvement? 

a. A team effort. 

b. Achieved by the quality inspector. 

c. Zero things went wrong. 

d. Tough job; somewhat impossible task. 

40) Which of the following pairs in the given sequence represents the initial as well as the final step 

incurred in the T&D program? 

a. Evaluating T&D program followed by implementing it. 

b. Determining the need for the T&D program and then evaluating the T&D program. 

c. Determining the need for the T&D program followed by designing the T&D program 

itself. 

d. Designing the T&D program and then implementing it. 

 

41) How are the union leaders elected at different federations? 

a. based on employer's recommendations 

b. Based on the seniority 

c. Based on political considerations 

d. Based on the democratic principle 

42) What does job evaluation seek? 

a. Evaluating the importance of different jobs within the organization. 

b. Evaluating employee's performance of their respective job profiles. 



c. Determining the relative worth of various jobs within the organization in monetary 

terms. 

d. Establishing the hierarchy of different job profiles in the organization. 

43) What is included in the content of the job description? 

a. Skills and educational qualification 

b. Job title and work environment 

c. Both (a) and (b) 

d. None of the above 

44) What is the difference between the Japanese management system and other management systems? 

a. It is a system in contrast to the American management system. 

b. It is mainly concern with high quality and performance standards. 

c. It is encouraged to perform repetitively and reliably. 

d. None of the above. 

45) Which of the following is enhanced by 360-degree feedback? 

a. Managerial decisions 

b. HR decisions 

c. HRD 

d. All of the above 

46) Stress is laid on __________ in the grid seminars. 

a. Professionalism 

b. Training and Development 

c. Teaching 

d. All of the above 

47) Which of the following involves one to one interaction amid the administer and the participant? 

a. Motivation 

b. Counseling 

c. Training 

d. All of the above 

 

 



 
48) Under which of the following methods, common factors related to all jobs are identified? 

a. Merit 

b. Ranking 

c. Factor comparison 

d. Point 

49) Which of the following is involved in the in-basket training? 

a. Simulation 

b. On-the-job training 

c. Vestibule training 

d. Coaching 

50) __________ is considered as first wage incentive plan in the modern era of the industry. 

a. Barth plan 

b. Halsey plan 

c. Gantt task plan 

d. Taylor's differential piece-rate plan 
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This is to certify that Ku. Sakshi dinesh pakhale   in B.Com - III year successfully 

completed Value Added Certificate Course in Human resources Management 

from 03-10-2023 To 29-11-2023. 

 

Congratulations. 

 

 
 

 
Dr. Shalini K. Pande      Dr. Ainash Moharil 

H.O.D Principal 
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successfully completed Value Added Certificate Course in Human resources 
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Congratulations. 
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NootanVidarbhaShikshanMandal’s 

MAHILA MAHAVIDYALAYA, AMRAVATI 
NAAC Accreditation Grade – B++ with CGPA 2.98 

INTERNAL QUALITY ASSURANCE CELL (IQAC) 

ACTIVITY REPORT-2023-24 

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

THEME- Co-curricular  
Department: -     Placement cell committee                                                                                        Name of organizer: -Placement cell committee 

Date: - 11th Sep.to 16th Sep. 2023                                                                                        Type of Activity: -Participative Learning   

Name of the 

Activity/ 

Guest or 

resource persons 

Aims and objective of the activity Detail Report 

Numbe

r of 

partici

pants/ 

benefic

iaries 

Outcome of the activity 

Career counseling 
Training for 
students 

1. The main aim of this 
activity is to provide 
guidance about career 
counseling to the 
students.  

2.  To create awareness 
about the career among 
the students. 

3.  To emphasize the 
importance of career to 
the students. 

4. To create awareness 
about achieving goals in 
life among the students. 
 

 

The Placement Cell Committee of the institution   
and Naandi Foundation jointly decided to conduct 
 a training program for the college students to create 
awareness about their career.  The Placement Cell 
Committee, organized a training program for Six  
days (36 hours) for the college students in which 
Naandi Foundation gave information about various 
career opportunities to the students of Final years 
 of BA and BCom.  
 

 
 

36 

1.Students understood the 
importance of their own career. 
2. Students got information 
about various opportunities for 
their career. 
3. Students understood the 
importance of making them 
 own career. 

 

 



 

    

                                           

 

 

  



 

 



 

 

 

 

 

 

 

 



NootanVidarbhaShikshanMandal’s 

MAHILA MAHAVIDYALAYA, AMRAVATI 
NAAC Accreditation Grade – B++ with CGPA 2.98 

INTERNAL QUALITY ASSURANCE CELL (IQAC) 

ACTIVITY REPORT-2023-24 

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

THEME- Co-curricular  
Department: -Political Scienc                                                       Name of organizer: -Political Science & Competitive Examinations Guidance Centre 

Date: - 07th Sep.2023                                                   Type of Activity: -Participative Learning   

Name of the 

Activity/ 

Guest or 

resource persons 

Aims and objective of the activity Detail Report 

Number 

of 

particip

ants/ 

benefici

aries 

Outcome of the activity 

Competitive 
Examinations 
Guidance Centre 
for students  
                                 

 

1)The main aim of this activity  
is to create interest about the 
competitive examinations among 
the students and make them 
efficient to pass the 
examinations. 
2)To prepare students for 
competitive examinations. 
3) To highlight the importance  
of competitive examinations. 

 
 

According to the proposed plan the Department of 
 Political Science, History, Economics, Geography,  
English and Marathi jointly established a Centre for 
Competitive Exams Guidance for Students. Regular  
Classes were conducted by these departments in 
which preparation of students for competitive 
examinations was made. Dr. Pravin Gulhane, Dr. 
Manjusha Dhapudkar, Dr. Archana Pole, Dr. Sharada 
Ghatol, Dr. Jagnabdhu Wankhade, Mr. Jayvant 
 Parate, Dr. Pallavi Ambhore,  
Ku. Snehal Rathod, Mr.Chetan Yawalikar 
 Mr. Hemant Sawale conducted regular classes for 
competitive examinations. 

 
 

19 

1The Departments became 
successful to create interest 
about competitive 
examinations among the 
students.  
2. Students understood the 
importance of competitive 
examinations.  
3. Students got information 
about various competitive 
examinations. 
 

 

 



 

    

                                                    

 

 

  



 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Nootan Vidarbha Shikshan  Mandal's 

MAHILA MAHAVIDYALAYA, AMRAVATI 

                                                                NAAC Accreditation Grade-B++ with CGPA 2.98 

                                                         QUALITY ASSURANCE CELL (IQAQC) 

                                         2023 – 2024 

Department of Sanskrit 

Name of Activity :- Program of Sanskrit Quize competition 

 

Aims &Objectives :- 

 The main objective behind the program is base on Sanskrit language. 

 This competition students gets information about Ramayana & Mahabharat & other text. 

 The competition is very useful to students. 

 

Report of the Activity :- 

The quize competation was organised on 01/09/2023 on the occasion of  World Sanskrit Day to pay 

tribute toKavikulaguru Kalidas. The Sanskrit Quiz competation was organized to promote awareness 

and appreciation for the ancient language of Sanskrit.The quiz was taken offline mode as a based on  

Multipal Choice  Question.The certificate of quize competition program was giving to the student. 

 

Number of Student Participated :- 18 Students. 

 

Outcomes :- 

 The competation was held successfully, with many participants showcasing their knowledge 

of Sanskrit Literature. 

 Many students demonstrated a strong understanding of Sanskrit literature,with several 

scoring high marks in this quize. 



Nootan Vidarbha Shikshan, Mandal's 

MAHILA MAHAVIDYALAYA,AMRAVATI 

                                                                 NAAC Accreditation Grade-B++ with CGPA 2.98 

                                                       INTERNAL QUALITY ASSURANCE CELL (IQAQC) 

                                    2023 – 2024 

                                    Department of Sanskrit 

 

Name of Activity :- Program of Sanskrit Quize competition 

 

 

 

 

 

 

 

 

 

  

  

The quiz competition organized by 

Sanskrit department. 

One of the participatent addressing the 

Sanskrit quiz competition. 



 

 

 

 

  



Nootan Vidarbha Shikshan Mandal’s

MAHILA MAHAVIDYALAYA, AMRAVATI

NAAC Accreditation Grade – B++ with CGPA 2.98

ACTIVITY REPORT

Department of Economics

Name of the Activity: Competitive Examination

Guidance Classes Subject of ‘Indian Economy’.

Aim and Objectives:
1. To develop/enhance the students competence to

participate in the various competitive examinations.

2. To select candidates for admission, scholarships,

jobs or other purposes.

3. To provide a measure of a student’s progress,

identify areas that need improvement and help

students develop essential skill such as time

management.

Report of the activity:
Today's competition Era. In the age of this competition,

students have created a variety of employment

opportunities. The Department of Economics of the

Mahila Mahavidyalaya, Amravati was given guidance on

the subject of 'Indian economy' through the 'Competitive

Exam Guidance Program' by the Department of

Economics of the Mahila Mahavidyalaya, Amravati.

Guidance was given on the nature of the exam and

Pattern, planning of the study and practice of

Examination etc. For this program faculty of Economics

Department Prof. Dr. Archana Pole and Prof. Rupesh

Rathod taking all effort.

Number of Students Participated: 60

Outcome:

1. Confidence level of the students will be improved

while appearing for the exam and for various

placement drives.

2. Students will ready to face various competitive

examinations positively.

3. Students will do time management while preparing

for the competitive exam.

4. Student’s placement will be strengthened.

2

2

Competitive Examination Guidance  Class

Competitive Examination Guidance Program 2023-24 

                                                            

Faculty                                        IQAC Co- Ordinator Principal



Nootan Vidarbha Shikshan Mandal’s

MAHILA MAHAVIDYALAYA, AMRAVATI

NAAC Accreditation Grade – B++ with CGPA 2.98

ACTIVITY REPORT

Department of Economics

2

2

Students List

                                                            

Faculty                                        IQAC Co- Ordinator Principal



Nootan Vidarbha Shikshan Mandal’s

MAHILA MAHAVIDYALAYA, AMRAVATI

NAAC Accreditation Grade – B ++ with CGPA 2.98

ACTIVITY REPORT

Department of Economics 

Students List

                                                            

Faculty                                       IQAC Co- Ordinator Principal   



Nootan Vidarbha Shikshan Mandal’s

MAHILA MAHAVIDYALAYA, AMRAVATI

NAAC Accreditation Grade – B with CGPA 2.98

ACTIVITY REPORT

DEPARTMENT OF  MUSIC 

Participation in NET/JRF/PET Classes

Name of the Activity:  

NET/JRF/PET Classes

Aims and objective of the activity:

To  provide the students guidance

to clear NET/SET/PET examinations..

Detail Report:

The weekly classes for NET/JRF/PET 

Exams were conducted by the department.

Faculty of Music Department Prof. Dr. 

Ankush Giri guided the students.

In 2023-2024Twelve students were enrolled 

in the class. 

Number of participants/ 

beneficiaries:

12

Outcome of the activity:

Following  student qualified NET exam.

1. ANVITA ANKIT MOHOD 

2. TEJAS KADU 

The qualified students become eligible for 

Admission to Ph.D.. The students were 

trained for the exams.

ANVITA ANKIT MOHOD 

TEAS  GAJANAN  KADU 







MAHILA MAHAVIDYALAYA, AMRAVATI
NAAC Accreditation Grade – B with CGPA 2.98

INTERNAL QUALITY ASSURANCE CELL (IQAC)

Participated Students List

Department of Music
Participation in NET/JRF/PET Classes

2023-2024

Sr. 

No.
Name of the Students Class Institute

1 Anuradha Pande MA Mahila Mahavidyalaya, Amravati

2 Hrushika Pingale MA Mahila Mahavidyalaya, Amravati

3 Nikita Mone BA Mahila Mahavidyalaya, Amravati

4 Bhakti Joshi MA Mahila Mahavidyalaya, Yavatmal

5 Chaitali Jambhulkar MA Mahila Mahavidyalaya, Amravati

6 Savni Patekar MA SNDT University Pune

7 Rushikesh Dudhale MA GVISH Institute, Amravati

8 Swamini Sahare MA Mahila Mahavidyalaya, Amrava

9 Tejas Kadu MA JD Patil Mahavidyalay, Daryapur

10 Harshana Dangre MA Gulam Nabi Mahavidyalay, Akola 

11 Madhuri Patil MA 
Netaji Subhash Chandra Bos

Mahavidyalaya, Nanded

12 Anvita Mohod MA 
Mahatma Fule Mahavidyalay, 

Amravati 
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